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O3-3-~12-7
IN THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY, OREGON

ORDER NO. ) IN THE MATTER OF APPOINTING TWO (2)

) NEW MEMBERS AND THREE (3) NEW ASSOCIATE
) MEMBERS TO THE HUMAN RIGHTS
)

ADVISORYCOMMITTEE

WHEREAS, the Lane County Human Rights Advisory Committee (the “Committee”) has two
vacancies one (1) term expiring and one (1) term with two years remaining; and

WHEREAS, two (2) lay citizen vacancies currently exist on the Committee; and
WHEREAS, these vacancies were duly advertised, applications reviewed, and interviews
conducted;

NOW, THEREFORE, IT IS ORDERED that the following individuals be appointed to serve
on the Lane County Human Rights Advisory Committee as listed below:

Name & Address Term = Term Expiration Replacing Position Type

New Members

Bhavani Manheim 1 04/30/2007 F. Nadia Sindi Lay Citizen
Eugene, OR 97401

Wendell Freeman 1% 04/30/2005 Terri Leary Lay Citizen
Eugene, OR 97405

New Associate Members

Nicholas Weldon 1 Youth
Eugene, OR 97403

Jackie Scott 1 ' Lay Citizen
Eugene, OR 97401

Kelly Lee 1* Youth
Springfield, OR 97477
DATED

APPRCVED AS T FORM
Peter Sorenson, Chair Dote 3~ 4%-C3  lane county
Lane County Board of Commissioners /////42(, //%

IN THE MATTER OF APPOINTING TWO (2) NEW MEMBERS AND THREE (3) NEW
ASSOCIATE MEMEBERS TO THE HUMAN RIGHTS ADVISORY COMMITTEE






CITIZEN ADVISORY COMMITTEE APPOINTMENTS

A. MOTION: IN THE MATTER OF APPOINTING TWO (2) NEW MEMBERS AND
THREE (3) NEW ASSOCIATE MEMEBERS TO THE HUMAN RIGHTS
ADVISORY COMMITTEE

VACANCY: Two (2) Lay Citizen

B. The Lane County Human Rights Advisory Committee has reviewed the attached
applications.

RECOMMENDATION TERM & EXPIRATION
New Members

Bhavani Manheim 1* 04/30/2007
Eugene, OR 97404 Replacing: F. Nadia Sindi
Wendell Freeman e 04/30/2005
Eugene, OR 97405 Replacing: Terri Leary

New Associate Members

Nicholas Weldon 1*
Eugene, OR 97403

Jackie Scott 1#
Eugene, OR 97401

Kelly Lee 1*
Springfield, OR 97477

TOTAL MEMBERSHIP: 14 TERMS: Four years of staggered terms
NO. OF APPLICATIONS REVIEWED: Seven (7)
MANDATED COMMITTEE: No STAFF LIAISON: Laura Yergan

C. COMMITTEE CHARGE: Advises the Board of County Commissioners on the status of
civil and human rights in the County, and provides the Board of County Commissioners and
County departments community input and feedback regarding human rights and affirmative
action; provides community education and outreach through the recommendation,
development, and implementation of human rights programs within Lane County; develops



and publicizes a system to assist persons in seeking resolution of harassment and
discrimination complaints and recommends appropriate action; recommends policies and
actions to improve access to County services and employment opportunities, and for
overcoming cultural, linguistic, and physical barriers which limit accessibility; provides an
annual report to the Board of County Commissioners on the progress and condition of human
rights in Lane County (including pas activities, future goals and the number, type and
resolution of complaints); holds at least three (3) meetings outside the Eugene/Springfield area
utilizing city council meetings, community forums, and joint meetings with the Board of
County Commissioners; develops a workplan and annually for the upcoming year; affirms,
encourages, and promotes programs and services designed to effectuate the spirit and intent of
laws prohibiting discrimination and that recognize and value the cultural diversity of Lane
County.

D. BACKGROUND AND ANALYSIS: The Lane County Human Rights Advisory
Committee (LCHRAC) has two (2) vacancies. Seven (7) applications were reviewed and
six (6) applicants were interviewed. One (1) of the applicants was unable to attend the
interview do to illness. Out of the Six (6) applicants two (2) were selected for
recommendation to replace the expiring and vacant term. The individuals being
recommended to fill the two lay citizen vacancies are Bhavani Manheim and Wendell
Freeman. The four (4) additional applicants were highly qualified and offered “associate”
positions with the committee. Two (2) of the offers were accepted and filled with Nicholas
Weldon and Jackie Scott.

One (1) youth member from a previous round of interviews who was offered an associate
position has accepted the offer. Interviews held November 13, 2002 for the youth vacancy
produced more qualified candidates than vacancies and therefore an associate position was
offered to Kelly Lee.

Bhavani Manheim has lived in Lane County since 1989 and is currently an associate
professor at the University of Oregon. Bhavani has served on the Human Rights
Committee, Board of Directors for Well Springs School, and Vista leader for the
Department of Human Services in Austin, Texas.

Wendell Freeman has lived in Lane County since 1997 and is currently a student at Lane
Community College. Wendell participates in the Lane Community College Diversity
Team, is the founder and current Vice President of the Lane Community College Queer
Straight Alliance, and a executive board member of the Oregon Statewide Students for
Equal Rights Alliance.

Nicholas Weldon Has lived in Lane County for 15 years and is a student at South Eugene
High School. Nicholas participates with the Oregon Bus Project, R.R.R. (Rights, Respect,
and Responsibility) and Youth Peace organization at South Eugene High.

Jackie Scott has lived in Lane County for 42 years and is currently retired. Jackie has
experience with State Department, Washington, D.C., Oregon Department of Employment



and Lane County Corrections. She has volunteered within the Intensive Care Unit at
Sacred Heart Hospital and the District Attorney’s Office with Victim Services.

Kelly Lee has lived in Lane County for 17 years and is a student at Springfield High
School. Kelly has participated in the Eugene/Springfield NAACP, National Honor
Society, and Springfield High School Human Rights Alliance. Kelly is also an active
member of Springfield High School Students Opposed to Drugs and Alcohol.






HUMAN RIGHTS ADVISORY COMMITTEE

Advises the Board of County Commissioners on the status of civil and human rights in the
County, and provides the Board of County Commissioners and County departments
community input and feedback regarding human rights and affirmative action; provides
community education and outreach through the recommendation, development, and
implementation of human rights programs within Lane County; develops and publicizes a
system to assist persons in seeking resolution of harassment and discrimination complaints and
recommends appropriate action; recommends policies and actions to improve access to County
services and employment opportunities, and for overcoming cultural, linguistic, and physical
barriers which limit accessibility; provides an annual report to the Board of County
Commissioners on the progress and condition of human rights in Lane County (including pas
activities, future goals and the number, type and resolution of complaints); holds at least three
(3) meetings outside the Eugene/Springfield area utilizing city council meetings, community
forums, and joint meetings with the Board of County Commissioners; develops a workplan
and annually for the upcoming year; affirms, encourages, and promotes programs and services
designed to effectuate the spirit and intent of laws prohibiting discrimination and that recognize
and value the cultural diversity of Lane County.

Date Committee formed: Term: Staggered 4-yr. terms
Department: Personnel
Staff: Laura Yergan Membership 14 (Including
Telephone: 682-3153 3 Lane County employees)
Meetings: Monthly (4™ Monday of each month)
Commissioner: Tom Lininger Non-mandated
NAME TERM EXPIRATION LOCATION
Members
James Mattiace 04/03/04 Eugene, Or
2™ term
Brian Cox 04/30/06 Eugene, Or
1* term
Leslie Carthrum 04/03/06 Springfield, Or

1¥ term



NAME

Charlie Larson

Heather Cranor

Beatrice (Bee Bee) Head

Sarita Black

Leslie Scott

Emlee Lassiter

Serafina Clarke

G. Dennis Shine

Theo Halpert

Associate Members

Char Mauch
Mark Lindberg

Julia Ortiz

TERM EXPIRATION

04/30/04
1* term

04/30/06
1* term

04/30/07
1* term

04/30/04
1% term

09/23/03
1% term

04/30/07
1* term

04/30/03
I* term

04/30/06
2™ term

04/30/06
1st term

LOCATION

Eugene, Or
Springfield, Or
Eugene, Or
Eugene, Or
Eugene, Or
Eugene, Or
Eugene, Or
Springfield, Or

Eugene, OR

Eugene, OR
Eugene, OR

Eugene, OR



RECOMMENDED APPOINTMENT:
NAME TERM EXPIRATION LOCATION

New Members

Bhavani Manheim 04/30/07 Eugene, OR
1* term

Wendell Freeman 04/30/05 Eugene, OR
1* term

New Associate Members

Nicholas Weldon 1* term Eugene, OR
Jackie Scott 1% term Eugene, OR

Kelly Lee 1* term Springfield, OR






LANE COUNTY
HUMAN RIGHTS ADVISORY COMMITTEE
APPLICANT INTERVIEWS
Thursday, February 20, 2003

8:10 - 8:30 Mona Linstromberg - 1C v (N & , CANNOTT ACC EPT

ASsSoC I AT E. POS(T10A
8:40-9:00 Nadia Sindi — (D ANDT ACCEPT ASSOCIATE POSITI on
9:00-9:20 Wendell Freeman -~ AC.CELTED MENBERSHIT P
9:30-9:50 Jackie Scott — ACCEPTED Ao \AVE MEMRB BRSO
10:00 - 10:20 Dr. Bhavani Manheim - ACCEPLTEN MNENRERSHTE

10:30—+6:50———IshratRabinr /(L — COVLD wor PIRTIC ) P e
11:00 — 11:20

11:30-11:50 Nicholas Weldon — YO i 7+ APFAFLICAVT
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T APPLICATION FOR - %Mﬁ ;5/"

LANE COUNTY CITIZEN ADVISORY commirTees W8 County W

NAME OF COMMITTEE. PLEASE CHEGK ONE
OLq we Counky Huwew NGaVS , Bﬂew Applicant

Advis 07Y  CUwAawn Pee . ' [ Application for Reappointment
Please Print _ .
NAME_ MANVHEIM PHAVAN DA,

(Last) (First)
ADDRESS =~ = L 8ngene . Qo] -
- (Street) (City) @p) -
~ e . - - - .

HOME PHONE._ ' . HOWLONG HAVE YOU LIVED'IN LANE COUNTY? ~ [559 .

OCCUPATION poy. ASspel are. ?wdc_é‘.ga " PLACE OF EMPLOYMENT Dep + AR oo v

BUSINESS ADDRESSAn( v ers! 4 ok Orecou BUSINESS PHONE

Please keep my street address and phone number confidential, to the extent allowed by law.

1. Please give a brief description of the experience.or fraining that qualifies you for membership on
this advisory committee (If you wish, you may attach a resume or other pertinent material.)
l}év\ﬁ G educe NT, Y have hed exXrensive YveWenc W
Worklne WK diverce Qwnps, el over e worlg ale 1S avVe
Cerv o e Pluvaaw Rig&re Cavaval Kree ‘ Qh}c)v\q Sk Kvrs
and cve @ vehraruwed YVeace G r)DS Voluuy-eey.

2. Why do you want to become a member of the above-mentioned committee and what specific
contribution would you hope t_ make? . et e ) Cor i
| WAV MY kel ooad  Tvdivigua

civil and Yelo kg |

0
PN\MQ_)*Q yorHelp Kogu
diverie \a&L.\Ac( Wand ¢ W var{ows
ccChRviKes ' . -
3. Please list the community concerns related to this committee that you would like to see
addressed if yo% are appointed. ' '
NCA T oW T
é\ﬁ) D}\QQC(Z\\L\MO\Q_Q;QKWQ(\)Q\IU\A 19\\ Pe,o\)\e od* Wyesre QNP EsP ot

c\y Cownne | el .
(O Jeavw Od eduncaNou .

4.  Briefly describe your present or past involvement in relevant community groups. (Having no
- _previous involvement will not disqualify you for appointment.)

‘)%MQW\%QV . Becetmy Blawd 0 Divreehv o) Vil bears  Pushn )
2) Cyx. JMawbey &\)QY\) OO- NivrceNrs Wﬁligrn'ﬂﬁé AN ZvﬁQ»\‘\-

\ . Se g ')\,\:/) ¢ .’/JN .
§) a-NVSTA ptaqéar ))CP\“- \br Fawnaeon Servieal kv T X

Please complete both sides of this application. WP caltemplate/application/T Page 1 of 2
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Lane County Page 1 of 2
CITIZEN ADVISORY COMMITTEE

APPLICATION
APPLICANT'S NAME: DATE:
Wendell Freeman, Jr. 2/5/2003
NAME OF ADVISORY COMMITTEE: PLEASE CHECK ONE:
LANE COUNTY HUMAN RIGHTS ADVISORY|[X] New Applicant
COMMITTEE [ Application for Reappointment

Give a brief description of the experience or training that qualifies you for membership on this advisory committee (If
you wish, you may attach a resume or other pertinent material.)

- AS A STUDENT LEADER 1 HAVE SPENT MANY HOURS TRAINING ON ISSUES RELATED TO BIAS

AGAINST LESBIAN, GAY, BISEXUAL, AND TRANSGENDER STUDENTS. IN 2002 I PARTICIPATED IN
TWO WORKSHOPS THAT FOCUSED ON LGBT ISSUES; ONE WAS THE NORHTWEST STUDENT
LEADERSHIP CONFERENCE, AND THE OTHER WAS THE STOP THE HATE WORKSHOP IN PORTLAND
OREGON. IN ADDITION.

Why do you want to become a member of this committee, and what specific contributions do you hope to make?

I AM CURRENTLY AN ASSOCIATE MEMBER OF THE COMMITTEE, AND I WOULD LIKE THE
OPPORTUNITY TO PARTICIPATE FULLY IN ALL ASPECTS OF HRAC BUSINESS. I FEEL I CAN BRING A
STRONG LGBT ADVOCACY VOICE TO THE COMMITTEE, WITH A FOCUS ON COLLEGE AGE LANE
COUNTY RESIDENTS. I HAVE ALREADY BEEN RESPONSIBLE FOR COORDINATING INTERVIEWS
FOR VACANCIES ON THE COMMITTEE, COORDINATING COMMUNITY EVENTS/VOLUNTEERS, AND
WORKING CLOSLY WITH COUNTY STAFF ON THE HUMAN RIGHTS COMPLAINT PROCESS FOR THE
COMMITTEE.

List the community concerns related to this committee that you would like to see addressed if you are appointed.

ONE ISSUE I FEEL VERY STONGLY ABOUT AND WOULD LIKE TO SEE THE LCHRAC PARTICPATE IN
IS HUMAN RIGHTS ISSUES FOR TRANSGENDER LANE COUNTY RESIDENTS. THIS IS A POPULATION
OF OUR COMMUNITY THAT IS ALWAYS LEFT BEHIND WHEN IT COMES TO HUMAN RIGHTS ISSUES
AND EQUAL ACCESS TO BASIC EVERYDAY ROUTINES.

Briefly describe your present or past involvement in relevant community groups. (Having no previous involvement
will not disqualify you for'appointment.)

I AM THE FOUNDER AND CURRENTLY THE VICE PRESIDENT OF THE LANE COMMUNITY COLLEGE
QUEER STRAIGHT ALLIANCE. IN ADDITION [ AM A BOARD MEMBER OF THE OREGON STATEWIDE
STUDENTS FOR EQUAL RIGHTS ALLIANCE, AND FINALLY I AM CURRENTLY AN ASSOCIATE
MEMBER OF THE LCHRAC.

Lane County is committed to serving the diverse interests of the community. If selected, how would you contribute to
this effort?

I AM DEDICATED TO HUMAN RIGHTS AS AWHOLE. CURRENTLY I AM A POLITICAL SCIENCE MAJOR
WITH ASPIRATIONS TO GO TO LAW SCHOOL TO WORK ON HUMAN/CIVIL RIGHTS ISSUES. I FEEL
THAT MY MOTIVATION TO WORK ON HUMAN RIGHTS ISSUES WILL CONTRIBUTE MUCH TO THE
LCHRAC.

Are you currently serving on any Advisory Boards or Committees? If so, which ones?
YES-ASSOCIATE MEMBER OF LCHRAC.

Are you employed by, have any business, contractual arrangements or family connections with programs having
contractual agreements with the County or that might be within the purview of the committee on which you are

WO caftemplaie? ApplicationCitizen AdvisoryCommittee/T

o
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§ Cover Letter for:

To Lane County Human Rights Advisory Hiring Committee. 07-15-02

It has been brought to my attention by Susan Matthews and Dennis Shine that you are
currently trying to fill a position on the Lane County Human Rights Advisory Committee.
Please consider my application and resume’ as a request to sit as a member of this
comimittee.

My qualification for this position dedication. I am dedicated to establishing equal
treatment of all Oregonians. As you can see from my resume’ I have volunteered many
hours working against anti-gay legislation and for equality for Gay, Lesbian, Bisexual, and
Transgender people in Oregon.

Thank you for considering me to sit on the Lane County Human Rights Advisory
Committee. Please contact me at the numbers above to discuss my interest in this position
further.

Gratefully Yours,

Wendell Freeman, Jr.
) - ‘ . - ) { - e e PP . P B e e e i
Eugene, Or 97405

| Wendell R. Freeman, Jr. A%
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Resume™ For:

Wende

I R. Freeman, Jr.

ARG e I~IN

Volunteer History:

2001 - 2603 Prcse~dV Oregon Statewide Students For Equal Rights Association * Board Member
» (OSSERA) ~~ Statewide

As one of the two representatives for Lane Community College, my
responsibilities include attending monthly meetings at different locations
throughout the state once a month, implementing OSSERA work at the Lane
campus, and working statewide with other Universities and Community Colleges
to ensure equal access to education for Lesbian, Gay, Bisexual, and Transgender
students.

2000 - Present Lane Community College Queer-Straight Alliance *President
(QSA) ~~ Lane Community College
I am the Founder and President of the QSA, my responsibilities include fund-
raising, planning events, holding weekly meetings, and acting as a liaison between
student government and the QSA.

2001 — Present Lane Community College Diversity Team *Member
(D-Team) ~ Lane Community College
Responsibilities include attending meetings once a month. The D-Team is in the
process of presenting the Lane 5 year Diversity Plan to the Administration and the
Board of Education at Lane. We are currently attaching a priority time line and
estimated cost to each of the action items in the plan.

06/2001 Basic Rights Orcgon * Volunteer
~~Eugene, Oregon
Volunteer recruitment for Pride Day 2001. Set up, worked at, and took down
Basic Rights Oregon table at Pride Day 2001.

05/2001 Basic Rights Oregon * Volunteer
~~Eugene, Oregon
Phone banking and data entry for the Eugene Fundraiser Garden Party. (2001)

10/2000 - 11/2000 NO ON 9 Campaign * Volunteer
~~Eugene, Oregon :
As a volunteer I worked as a phone bank coordinator for No On 9 campaign,
[working to defeat the anti-gay ballot measure] in addition I worked on Get Out
The Vote, voter identification, and volunteer recruitment.

Education:

McKinleyville High School * Diploma
Skills: }
Computer Programs * Excel, Word Lotus, Works, Access
Computer Other * Replaced hard drive, reformatted hard drive, Restore software.
Office * Typing 50 wpm, 10 key
General Management Skills.

My Personal Philosophv
I believe that all people should be treated equally regardless of their skin color, disability, gender, gender identification or
sexual orientation. Education is the key to ending discrimination in Oregon. It is the responsibility of us all to stop the hateful
discrimination against people that are different.

My Pledgc
I pledge to help end discrimination.



Lane County . Page 1 of 2
CITIZEN ADVISORY COMMITTEE

APPLICATION

7§PLICANT' NAME AND CITY: DATE:7
NAME OF ADVISORY COMMITTEE: PLEASE CHECK ONE: )
4 . New Applicant .
Lok/\e LOMI{FY H(/( lw({\ ,’Q‘*q‘\‘f-f L] Application for Reappointment
’ 7

- 1. Give a brief description of the experience or training that qualifies you for membership on this advisory committee (If
you wish, you may attach a resume or other pertinent material.) | %~ - %Q’\ , T/:le Sssids Iowil ,4 R
KRS, T s abd Joal With Qvﬁi"}’dxd)/:;k{g Lad [."”’Ldf\,(, WHh o« [k L atgk oft youh Kosk - fph
¥y K(}w Sr b il b il to fnow o bout Thikgs That el all fexes) it fop 0
2. y do you want to B-ecqm? a member of this committee, and wi?t specific contributions do you hope to make?~* <
anr o {4 kyf m+gr"i/ M"t “fre vtﬁ ?&r‘\ : Tm{fes 3& z'( u/.‘r_(f(’i_gél ;5“--74 w%\/m&"; Riser buiddltf; oAy bpeg?.
Rs h'({@ Kin ux‘ky ., e 6.,.‘ J e Eus ‘:‘. . - a+v TN 2ot A NI Y jf{‘y’;rl— A 2o
3.°‘§.,is. he Corhiitity é6ﬁéén‘-(if§li%laté‘dﬁo4ﬁstl‘ﬁ1£f égetha(i yt%bﬁfl ike to see addressed if you are appointed.
Regiket for di<, | ¥ Howelecslsr of &Lz,
15chool) ud ok cupfobtf 0174‘*’{2004‘5(\ 74/‘50({(4;7/ 1t TRK F\IAAﬂQ‘// :

'41 @BF ﬂh’:i VO%R/«K“—;% th 7009/1121,’”%“ i relovant °.ty (Havi ous iavol
- brietly describe your present or past involvement in relevant community groups. (Having no previous, involvement
will not disqualify you for appointment.) 5, 7", (J, R , M, & (5-{-,4({(#\-/ ¢ Teac Z‘[Ay ﬁ/ﬂyf‘, To A neM Wb/m”f
EY} t,\('ﬂ{'c‘o{\))B[N; f\p@r';('ﬁ' ﬁa“';[)"] Us o¢f: TH ompacy, o CQ_FF:(r‘Ig RS 3l sy Ao Qﬂfff}/ﬁ’//(l
A . Fedesl P 3 3 o . AL o
, LSS Ad pottrt ek (Lagbl Ay VELES A i e pHOTRO .
5. %hge éo(n@t')? {-s‘-rgdmrrt);leégg td re e/gtiﬁg %i:}e/r&, f:%lturespon its boaré commt ejes and does not discrirr’:inate against
any person on the basis of gender, race, color, national origin, religion, disability, or age_in employment or in
admission, treatment, or participation in its programs, services, and activities.

Is Y o 701{’;45(}4:@ B . - ,

Vic#in

v -

6. Are you currently serving on any Advisory Boards or Committees? If so, which ones?

Ne

7. Are you employed by, have any business, contractual arrangements or family connections with programs having
contractual agreements with the County or that might be within the purview of the committee on which you are

seeking appointment? (If there is a change in your circumstances, please advise the staff for the committee within 30
days.)

E{\To [ Yes Specify: .
8. How did you learn about this vacancy? @/Newspaper (] Word of mouth [] Other:

9. In which County Commissioner District do you reside? please check one:
] Unsure [[] West Lane County [ ] Springfield South Eugene [ ] North Eugene [ ] East Lane County

*The Board of Commissioners has adopted the following policy on reappointments:
a. Members of County advisory groups will serve a maximum of two consecutive terms when term
lengths are three or more years in length.

b.  The deadline for incumbent applications will be the same as the deadline Jor new applications.
* Unless waived by the Board.

WD ca/template/ ApplicationCitizenAdvisoryCommittee/T
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE “-'

APPLICATION

Pioage Print = T Dae: |. 50_03 .
N S Ackie Dowes  Scoft

Aﬂdregs _, e — - .- o

Home Pho l\ (ong have yaiu ived in Lane County? 43
;Qé“-‘duga'tion: ' Place of Employment: ' _ _ '

Bisiness Addeéss: .. Busitiess Phonc:

Imail AdAEEsS: 4w A Saot

o Applying for réappaintment

Please respond thoroughly to the questions below. Use additional paper if needed. You may also attach your resume.
1. Give a brief description of the experience ot training that qualifies you for membership on this advisory
committee. (If you wish, you may attach a résumé or other pertinent material.)

2. Why do you want to become 2 member o this committee and what specific contributions do you hope to

make?

3. Please list the community conterns related (o this comminge that you wauld like fo see addressed if you

gre appointed.

4 Briefly describe your present or past involvement in relzvant communily groups. (Having no previous

volvement will not disqualify you for 2pposntment).

Bk - .
31IT-LRA-IrG BLIRT FARTIATAID
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LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE =
APPLICATION

Please Print Date: A /7/¢%
Name: ) ZL AR Laaist e ard o RE

Address: _ o N S RSBt
Home Phone. How long have you lived in Lane County? %3 ‘/ ;'-:s

.
L-"\Ll\..)\ ™

Occupation:"; A X (< » *< e Place of Employment: J'uwls:w, //;.mc--'- wetee, S c"m-asm;..\
i
_ CFING
Business Address: /4 { <3 jcan b ~C (R Business Phone:

Fax Numbe-~ ] Email Address: (/2 n(c Ri -3 Conil - Hemc
' : ///L-I\_I\L(;- /%l’\| HeanCOPALCom (LK
I am )z\f A new applicant o Applying for reappointment

Please respond thoroughly to the questions below. Use additional paper if needed. You may also attach your resume.

1. Give a brief description of the experience or training that qualifies you for membership on this advisory
committee. (If you w1sh you may attach a résumé or other pertinent material.)

/'yc / C et / oy ot e ./f?'\.- oL Al /‘z Ve € PRI AT T C st
L
. e . 2 . . — V=
Ci e R /[ DA SN Lo v (G C (L*u'un//'l.l('\'l

2. Whydo you want to become a member of this committee and what specific contributions do you hope to
make'7_ AR e iy e ///u ////:\ Filend  INICE Oy

//‘/ (I\. "C. /l\,(,h\-:_' Loy L .i;ll'.. ,'- _/‘,".;. ,/‘/k/ Oyl ,__, ¢/ / He, /) 1 Gl r N (\-/-
’ - 1 Y

/(.LL / coerle vy [ rid e 7 /g /7{' J [N ) e g -
l[u"'y\'., e s A A At PVLUY Ty e [ AT

3. Please list the commumt) concerns reLued to this commmee that you would llke to see addressed if you

are appointed. ~ S T B LU S B R e Las ¢
(_\ (SR ( T v e iy (' (RS i.‘-_'\ P ARSC VG \l“ R \\\k \- N N e N, r\x‘ .
Tt caue THaT A TGRenn Rawce ff PRovve set =8 L Bty co e g
AQ A e g Contnns vt o ° B “';""I Sl e TR \\ R
CoRadd i o MaGieas SN NG e e v ooy aw s, Lees G <
AT ~ EAKRE I - ’

4. Briefly describe your present or past involvement in rele\anl communm groups (“dVlll}D no previous
involvement will not disqualify you for appoinumenty. 4. “Nevso Ak :

. - N (o - R
L0 e e s '\\[ /\ 5 RN P S SRR 1 A L Y TV JARCRNUN s

l) o [N TN V"



i. 1 have a degree in anthropology with special interest in cultural anthropology. My work
experience has always been in the social service areas: State Department, Washington, D.C.,
Oregon Department of Employment and Lane County Corrections. Since retiring, [ have
volunteered within the Intensive Care Unit at Sacred Heart Hospital and for five years, |
volunteered in the District Attorney’s Office with Victim Services.

2. [ am very familiar with County services and [ have the time to give to this committee. People
have a hard time differentiating between County, State and City services. I want to be in a place
where I can make a difference in son.eone’s life. Tbelieve in equiity .. -1 =~1 ima very good,
listener.

3. The failure of Measure 28 will diminish most social services in the County. I would hope [
would be part of a liaison to those persons affected by this reduction.

4. i hzve not been part of any relevant community groups however, I think my past work and
voiuiteer experiences are definite qualifications.

Jackie Scott




Lane County
CITIZEN ADVISORY COMMITTEE

APPLICATION

Page 1 of 2

APPLICANT'S NAME: DATE:
N 5_/: S VAN L Naoy 1] - O 4
NAME OF ADVISORY COMMITTEE: PLEASE CHECK ONE:
- . i A, (] New Applicant
TR 3 () et ._'l,_'(/ H K 4 C ; Application for Reappointment

1.

Give a brief description of the experience or trammg that quallﬁes vou for membership on this advisory commlttee (f
ou wish, you may attach a resume or other pertinent '
y y y pertin materlal) 1N Y€ ge L.,\m),w 4 jiv{c e~

Ll SV s '\/L\,Lg (‘i/\}—\\ \(._1,-\’\/\,“ Vit v L #u, ‘\"l,uL /o L"‘fl”"‘/fli/ V; & i penc sty -

2. Whydo you want to become a member of this committee, and what specific contributions do you hope to make?
\g,{l _‘».(., 1\/'L )’\ /lb./’L o< [~5 (C//‘7//£L/'/“.__L ~ A— C\ l)gt-.,-_‘\__&\ak ‘.IL,(,_ rL\ 1[ ;{\v\,_.__ ‘glb_y(‘ -( -(K,—lif,uir -I:‘L_
\.')L' v (‘\\ &Lu., Ve \ L Canm L5 (&.L‘\lﬂ_g‘ LL '\L ﬂlzu- -‘lh\l'./. - LedD-

3 &)mmumty concerns related to this committee that you w would [ike to see addressed if you are appointed.

3. Llstthe
’L(_\.[ J fl’é \\ C.’ e r(’u ,\’\I‘JK_S\IVL\S /A‘(h )_)S -[/\A f\‘\[ AR, ) ( “\A 1"[/;4({\.( Z __L) Co

Wc\}{ e "L“’ CAvt é Z"\g"’\'}m > &S (7"-“" ress-TThe hae 5\"‘*//1/“\9 c//’l)hnnf

{\_L‘ %WV'- (Uh)\; L {‘bu Q\l Gt e \""(_-, e -") Givrea ted ;Q“«l/ 1 L\""‘C‘ Al)‘ L’u“\
4. Brieflydescribe your present or past mvdlvement }n relevant commwmty groups. (Having no previous involverneént
e W'Jl}lotdlsgluallfy you folf aPPOl"tn;e"t ) \’ EERAVES \& Voo (o il e s 60 C abmnGate =~ 7
J a Vi “I’ﬁ'{ P e R AL Y L/K ( b 3\ LT - - : C\'\; (N S ‘A a ~
03 & < < u/L LYY R ¥ PO N 5 G = 2 by, C '. Co vy § <
) A e, O ﬁ\( B N ORI A ot | 1R A g > \ ("le\b et

5 Lane County is committed to servmg the diverse mterests of the community. [f selected, how would you contribute to
t)
this effort = &y T Nk . Adoe .

3 T oo Y
.'\A\\\v . \ R - \Bk —“ﬂ (\\\\L\h’: (k "l“”'\*lv\,""(’r_)' r\u((\i". Yol R
~ 5 _)- ' :.".‘(' . *, _,\ﬂ')\LN < -—‘(, y .L:—\L i\’\ / I_‘. o o L
< R N d
6. Are you currently serving on any Advnsory Boards or Committees? If so. which ones? & /, C/ //](J/ ¢

\/{5’ Z’/;\' &'7‘ "{'j e i T\ (/4)/1

Are you employed by, have any business, contractual arrangements or family connections with programs having
contractual agreements with the County or that might be within the purview ot the committee on which you are

seeking appointment? (If there is a change in your circumstances. plezse advise the staft for the committee within 30
days.)

CINo '@ Yes Specify:
8. How did you learn about this vacancy? [ ] Newspaper [ ] Word of routh Other:
j (--.\,-\ n’\ ‘?‘\\v\La .,‘-{ ZL I—)/\/\ [
9. In which County Commnssxoner District do you reside? please check cre:
[ Unsure [] West Lane County [ ] Springfield [ South Eugerz [X] North Eugene - [_] East Lane County

The Board of Commissioners has adopted the follovwing policy on »2appointments:

a. Members of County advisory groups will serve a maxin::im of hvo consecutive terms when teri
lengths are three or more years in length.

b.  The deadline for incumbent applications will be the sum< as the deadline for new applications.

WD catiemplate! ApplicationCitizen WuosonvyConumittee/ 1



MASHAW Ethel C

From: SINDI Nadia (SMTP)

Sent: Thursday, February 06, 2003 1:52 PM

To: MASHAW Ethel C

Subject: Please Print this Application questions for the LCHRAD for me. My printer is broken THANKS
Categories: NoHTML ‘

I'm an Instructor of Near Eastern Languages and Culture. I'm a victim-offender mediator, facilitator, and trainer committed
to personal and social transformation. | have received my training in dialogue processes from the International Victim-
Offender Mediation Association (VOMA), Oregon Uniting, Dr. Peggy Nagae, Dr. Cris Cullinan, City of Eugene, and Lane
County. I've facilitated adult and teen dialogues on racism in Eugene. I'm the founder of the Eugene Middle East Peace
Group, began on Oct. 2000. For the past seven years, I've been inquiring into the complex nature of responsibility for
wrongdoing, and am very active in the restorative justice movement. | serve on numerous committees including: The
Oregon Advisory Committee To The United States Commission On Civil Rights, the Lane County Human Rights Advisory
Committee, and the Bill of Rights Defense Committee to repeal the P.A.T.R.1.LO.T Act, began on July 2002. The Citizen for
Public Accountability (CPA), Arab American Anti-Discrimination Committee (ADC) Council for American On Islamic
Relations (CAIR) and some more. | have graduated from the University of Oregon, with graduate degree in Computer
Education. | taught at the U.O. Yamada Languages Center. Istamic and Arabic Language

Since I've been serving in the LCHRAC, and others committees _(since 1998). I'm just renewing my membership. | had
gained an abundance wealth of knowledge and experiences through out my volunteer services. That helps me to be
prepared & well qualified for such a mission. By serving especially the vulnerabie community in Eugene, I'm a
Muslim/Arab American, who's been living in the USA since 1971. Been targeted by haterimes, Bigotry, Racism, and
profiled by the EPD. Especially now, after 911. I'm a member of the Islamic Center which is our Mosque. Where we
worship & perform our Islamic duties. I'm been the spoke person for the Muslim and the Middle Eastern people. Since I'm
working so closely with the Federal government and the Lane county with the city of Eugene Elected officials. i report
incidences of abuse, racism and harassment to the Federal government. Especially now after the INS, has been
demanding Registration for the Muslims and the Middle Eastern boys and men. | think our civil Rights have been violated.
And our civil Liberties been in direness. The Muslims and Arab community are living in a constant fear of being deported,
or imprisoned without due process.

As | stated I've been serving in numerous committees and Commissions. I'm just reapplying for my second term on the
LCHRAC.

| would be an asset for the LCHRAC. Because of my history and background as a Muslim woman and Arab American. |
will be advocating and meeting the needs of our diverse community. Such as the Homeliness, Police Brutality, Mental
Health Issues, the Sheriff Department issues of abuse. Whiteaker neighborhood recent raid by the EPD. INS,
Farmerwokers Rights, and more of every day issues as it developed.



Applicant’s Name 7§ EA\\@\OS

LCHRAC INTERVIEW RATING SHEET

. \
Reviewer Name n@%d.b(/\f

Date M_\MQ\Ow

FACTORS RATINGS COMMENTS
: (Place points in boxes below based on the point values indicated for each column.)
UNACCEPTABLE | ACCEPTABLE GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each 3 points each | 4 points cach 5 points each

Understanding of
Diversity & Human
Rights Issues

}

Ability to View Broad
Perspective on
Human Rights Issues

Ability to Commit to
Regular Meeting
Attendance &
Committee Activities

Ability to Contribute to
Human Rights Issues

Discrimination &
Harassment Experience

w@&%\ﬁl@:g

-~

Total Points: A@




Applicant Name w (/\){LAVQA/\

LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Reviewer Name %ﬂ/\& g l: W

0

What do the terms diversity’and human rights mean to you?

Hﬁab(mdu—ééwx. e O

hbe ety prssit o Ve b s 0o

Expand on your reasons for wanting to be on the co m'\ttee. &’CML\ -~

e Rt

Explain how you would respond to a human rights issue that might be outside of your __
own areas of interest in human rights. %LQ o o+, Leolto A une ‘S%
-tsw.ML@NM\/ij\J&d\Aﬂm%Qb

What is your ability to commit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (This may be
approximately six to ei%ht hours a month.

Nocs fern, - it = B J, asliSres

What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?

Mecss to @e bl  nro-mdy rm__wga_o;@(u_ .

@vd.u‘a/{ V. ﬁa/wm @4‘;&\/\0 Cﬂm ¢ d""i‘f
o

gw‘ﬁ *_ _ _ _,W-bué/w\,g\mlguﬁ.

Describe your experience in dealing with discrimination or haras ment. What actions did

me?h MW\QN folso M discr < &d
&8 Gali + Poduaiiinp | oleed

Do you have any questions for us?




Applicant’s Name_ U theo (o Wl dom

LCHRAC INTERVIEW RATING SHEET

Reviewer Name N\ Zsn2 S2A7]

Date -20-03

FACTORS RATINGS COMMENTS
. (Place points in boxes below based on the point values indicated for each column.)
Cz>onmwﬂbmbm ACCEPTABLE GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each 3 points each [ 4 points each 5 points each

Understanding of
Diversity & Human
Rights Issues

Y,

Ability to View Broad
Perspective on
Human Rights Issues

Ability to Commit to
Regular Meeting
Attendance &
Committee Activities

Ability to Contribute to
Human Rights Issues

Discrimination &
Harassment Experience

@@GO

Total Points: \ “




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name /Ufch,o /M wm Date A-2-03
Reviewer Name /kofh_? S
/

3 What do the terms diversity and human rights mean to you?

2. Expand on your reasons for wanting to be on the committee. : /
Vepre g e — T appodbfens o besried.
NI

zf«. Explain how you would respond to a human rights issue that might be outside of your
own areas of interest in human rights.

(',uf///,2 , W&J&—M W

5 What is your ability to commit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (This may be
approximately six to eight hours a month.

14[%‘0 7[,)\,,(. MCWWJDO "ﬁw' b‘% %»M
?t What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?

Lehssl - oy Prorele. K %YWA;@A)/A’%
OTOLM) st err it 4 72 Alf

6. Describe your experience in dealing with discrimination or harassment. What actions did

you take?
el W#vﬁ/ v geoare

7. Do you have any questions for us?




Applicant’s Name \A\\Q\,@\%m \\« mgak\

LCHRAC INTERVIEW RATING SHEET

Reviewer Name H - &X

Date C CO-0%

FACTORS

UNACCEPTABLE
1 point each

RATINGS

(Place points in boxes below based on the point values indicated for each column.)

ACCEPTABLE
2 points each

GOOD
3 points each

SUPERIOR
4 points each

OUTSTANDING
5 points each

COMMENTS

Understanding of
Diversity & Human
Rights Issues

y

Ability to View Broad
Perspective on
Human Rights Issues

Ability to Commit to
Regular Meeting
Attendance &
Committee Activities

Ability to Contribute to
Human Rights Issues

Discrimination &
Harassment Experience

Total Points: \ m




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name /{/M_s l//&boo/L/ Date 2-(0-O%
Reviewer Name _j? - é‘m/

¥~  What do the terms diversity and human ‘ights mean t you‘7

A~

(b %w
!
2/ Expand on your reasons for wanting to be on th comm1ttee

-~ kAnrs o Do S‘o,uy£7#/l/é /{4066' /RN S A!‘ g’/

/

(2t
37 Explam%ow you would respond to a human rights issue that mlght be outside of your
own areas of interest in human rights.
4.-/ ‘What is your ability to commit to regular attendance at monthly meetings, as well as

additional time to work on committee proj ects and gctiyities? (This may be
approximately six to eight hours a month M

i ./ What expertences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?

A/e),\/ To Acrwnsﬂ\ ‘@J’qm/éo (fﬂ @&70”5 A~ ;:M"/6-§m/> \)u,SI ﬁ,m,/iﬂ
T G lwvolren o~ BUS- 7607‘/'@"7“’6””’6 on y{;

—STORM
6/ Describe your experierge 1n dealmg w1th d cnmm {tion or ha What actions d1d

‘you 1:8.1(6‘7 %p/e:é//l/& Ecororic blsm/ﬂﬁ » JF JCTIM S 7, /

fllle

7./ Do you have any questions for us?




g | 7
. 2
Applicant’s Name LY il Yy \hu Reviewer Name Date
_L FACTORS RATINGS COMMENTS __
. (Place points in boxes below based on the point values indicated for each column.)
UNACCEPTABLE | ACCEPTABLE | GOOD | SUPERIOR | OUTSTANDING
1 point each 2 points each - | 3 points each | 4 points each 5 points each
Understanding of
Diversity & Human ,w
Rights Issues
|
Ability to View Broad ]
Perspective on _
Human Rights Issues
Ability to Commit to L

LCHRAC INTERVIEW RATING SHEET

Regular Meeting
Attendance &
Committee Activities

Ability to Contribute to
Human Rights Issues

Discrimination &
Harassment Experience

Total Points:




s

INTERVIEW QUESTIONS
Applicant Name //&% Date

Reviewer Name / % /‘1&4}

o\

o

\”“’U

LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE

What do the terms diversity and human 1 tghts mean to you i 'é«/
b A
/ 2070 y/y/ﬁ /”f

Expand on yoyr reak for wanting to be onthec ittee. e 7 0oH

Explain how you would respond to a human rights issue that might be outside of your
own areas of interest in human rights.

What is your ability to commit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (This may be
approximately six to eight hours a month.

What experiences have you had in the past, school, work or volunteer related, that you

feel would enable you | to contribute|to the committee oz@:;glghts issues?
Ut b O e Ao

SToRM - Qﬂqxs\Mw« o Lo il ]

Describe your experience in dealing with discrimination or harassment. What actions did
you take?

Do you have any questions for us?



LCHRAC INTERVIEW RATING SHEET

Applicant’s Name A@ﬂwﬁh k@ﬂb@ Reviewer Name WA '\ 0 :N i} Date 2 \NONO\W#

T = AY

FACTORS RATINGS 'COMMENTS

(Place points in boxes below based on the point values indicated for each column.)

UNACCEPTABLE | ACCEPTABLE GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each - | 3 points each | 4 points each 5 points each

Understanding of
Diversity & Human % w\
Rights Issues

Ability to View Broad
Perspective on Aw : _ ,qu
Human Rights Issues

Ability to Commit to

Regular Meeting _ Mw W
Attendance &

Committee Activities

Ability to Contribute to . g
Human Rights Issues

Discrimination & w/ _ )

Harassment Experience

Total Points: ﬁ\N\




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name G\O QM Date Z] ZQ/GS
Reviewer Name M,\Q

5. What do the terms diversity and human rights mean to you? o~ M ol
vt et H&, - ety oe bos

2. Expand on your reasons for wantmg to be on the committee. ¥ a7~ W

3. Explain how you would respond to a human rights issue that might be outside of your

own areas of interest in human rights. hod~ lhere (o yod;f‘.( QM e vh )
brsr /’DWW Meve ~edod Wanlean o s

4. What is your ability to commit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (Thls may be
approximately six to eight hours a month. (omen oduo Cacy) ‘/'M oSt

e, s Trot Jo doncts

§. What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues? oliteare
Coyreeliz—o |

\mp/\)t, duredn fi—> MWW Urvendlt,
W ot QDMA/(W\D\WM v Ve d
IBWAAY\-W "‘JCULJ 2 opLLe A,

6. Describe your experience in dealing with discrimination or harassment. What actions dld

you take? (Fves VP awere e Meun, (R

Y/ .
M”WWQ&M&)W&&"’F o
"\ - i Se o,

7. Do you have any questions for us?




LCHRAC INTERVIEW RATING SHEET

. , .
Applicant’s Name ,\g Sl Reviewer Name \\&w\&wi\ Date

FACTORS RATINGS COMMENTS

(Place points in boxes below based on the point values indicated for each column.)

UNACCEPTABLE | ACCEPTABLE GOOD SUPERICR | OUTSTANDING

1 point each 2 points each 3 points each | 4 points each 5 points each
Understanding of .
Diversity & Human k
Rights Issues
Ability to View Broad
Perspective on Aﬁ

Human Rights Issues

Ability to Commit to

Regular Meeting . A‘
Attendance &

Committee Activities

Ability to Contribute to
Human Rights Issues

N

Discrimination & _ %
Harassment Experience |

Total Points:

/¢




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name (7@ | M Date 2—20 —Oj‘
Reviewer Name // 270y o7

g What do the terms diversity and human rights mean to you?

T i) ~allonconpromie ot et

2. Expand on your reasons for wanting to be on the committee. ﬂﬁ%” 7%

_ b _ H *

EI./ Explain how you would respond to a human rights issue that might be outside of your

own areas of interest in human rights. JA 7 ?1‘153/7' ,7 I ‘,\;‘é‘%
t Wil oond— |
5 What is your ability to commit to regular attendance at monthly meetings, as well as

additional time to work on committee projects and activities? (This may be
approximately six to eight hours a month.
éf %)

5 nefq Sve—-
/[,;,,7'ﬁue, e Mcfmé? m\/ e on Ore__
bl pegple Wil Ip hced or/nile

1: What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?
_ y n rig Fuce , Trkend

hite ,ﬁ[f““,,\tp:) — ®_C,/ W&'M"’?/ 6&,& A
e il e e, irifed s tore - /

6. Describe your experience in dealing with discrimination or harassment. ‘What actions did

T Gy en e BT s
Servrce v

7. Do you have any questions for us?



Applicant’s Name L\%QN\M

LCHRAC INTERVIEW RATING SHEET

S~

Reviewer Name w NO,V\

Date 2-20-O >

FACTORS RATINGS COMMENTS
. (Place points in boxes below based on the point values indicated for each column.)
cz>o.0mv.§wrm >oomwﬂ>mhm. GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each 3 points each | 4 points each 5 points each

Understanding of
Diversity & Human
Rights Issues

)

Ability to View Broad
Perspective on
Human Rights Issues

oo Srer) oy .

Ability to Commit to
Regular Meeting
Attendance &
Committee Activities

Mmmmz_\w *Aﬁ\& XU

Ability to Contribute to
Human Rights Issues

\\m\cﬂ\\.\\\ e

Discrimination &
Harassment Experience

Total Points: \ \

U




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

/ N
Applicant Name____ )AC/J/Q _g‘a / Date 0220 03

Reviewer Name YE. 6/

} <~ What do the terms diversity and human rzghts mean to you?
— Cay-ttpumssnt Buz piateesT

—Cw}(ﬂr/cuoue H.&,

2. Expand on your reasons, for wanting to be on the committee.
WAL Colan/6E, foves 5«@“/7‘7 NEEOS cafdec EAlE "_ﬂ—/MA’Crfﬁd»(/
b Mrricudanrzed | sue- -
3.~ Explain how you would respond to a human righs issue that might be outside of your
own areas of interest in human rights. _ /(/'— Y o s (ATLrEETS —
/\'ém 70 _,0774”7' u/,«ﬁp%_ N
4

What is your ability to commit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (This may be

approximately six to eight hours a monthé‘aa 0 Me M / .

What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?

6. Describe your experience in dealing with discrimination or harassm% What actlons did

youtake?@,twy o~ /4,,;?// L) OUT/RIOPTED fAriLy MH“}

7. Do you have any questions for us?

~ u%(uyo —_—~]

-

/eAf,’/F/?M

(}60)/) /(M&AVM /d M/T/:ug,ucy}%



LCHRAC INTERVIEW RATING SHEET

Reviewer Name §§ &0

_. _ ‘ n.
Applicant’s Name Q\\\\\ 7

[y

\a.

Date
FACTORS RATINGS COMMENTS
. (Place points in boxes below based on the point values indicated for each column.)
UNACCEPTABLE | ACCEPTABLE GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each 3 points each | 4 points each 5 points each

Understanding of
Diversity & Human
Rights Issues

S

Ability to View Broad
Perspective on
Human Rights Issues

/

Ability to Commit to
Regular Meeting
Attendance &
Committee Activities

Ability to Contribute to
Human Rights Issues

Discrimination &
Harassment Experience

Total Points: ~\N




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

-«

o
Applicant Name J @ﬂ‘ “Date

Reviewer Nalﬁe / %/h// /9
(2

1. What do the terms diversity and human rights mean to you?

2. Expand on your reasons for wanting to be on the committee. ﬂ v! ‘é W
%‘/W/%z W
Moty B

3. Explain how you would respond to a human rights issue that mlght be outside of your

own areas of interest in human rights. _
/H«rﬁy%/ Wt ook,

4. What is your ability to commit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (This may be

approximately six to eight hours a month. M 7&4;/ 410 W

5. What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues?

6. Describe your experience in dealing with discrimination or harassment. What acti s did

you take? ?‘/M?V Mim < / %‘W //

7. Do you have any questions for us?



LCHRAC INTERVIEW RATING SHEET

( .
Applicant’s Zmaog i Reviewer Name Date
_
FACTORS RATINGS COMMENTS
S (Place points in boxes below based on the point values indicated for each column.)
UNACCEPTABLE | ACCEPTABLE GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each 3 points each | 4 points each 5 points each

Understanding of
Diversity & Human
Rights Issues

)

Ability to View Broad
Perspective on
Human Rights Issues

Upodble B pepa~atr

ISR

é

Ability to Commit to
Regular Meeting
Attendance &

Committee Activities

Ability to Contribute to
Human Rights Issues

Vackea o ez e
of Leenon

Discrimination &
Harassment Experience

Total Points:
\




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

Applicant Name MA(Q'\ M/ Date 7’)"'0103

. \

Reviewer Name E]\Q&/—-—Q 9 ‘p % a_ 2
‘ ous" - e
- bafors 2 melbre -
4’(& What do the terms dtverszty and human rights mean to you? €a m[fa) .

2. Expand on your reasons for wanting t the committ \I/P”/‘""‘Q"“

Xp n you bl.': anting oBeonm mmittee. CW )
ce,dwowd:[s ?W |

‘5 4 MU’{ LSW

Explain how you would respond to a human rights i 1ssue that mlght be outside of your. Ao fo eV
own areas of interest in human rights.

M ""{ W=/, \ZD S ?\/\M —~0. f éﬁi ,L(’ \
s Lot 1)'23 tCe ﬁ .
" Hase (eaflh - W lmedw_,((L, (S$_en ,AW
3,4. What is your ability to commit to regular attendance at monthly meetings, as well as

-additional time to work on committee projects and activities? (This may be
approximately six to elght hours a2 month.

V\-M W\@Wm

¥ What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues? ( ﬂ

A—CCOF-Q O - N3 = Ao SELED
:JL»Q?)ZO s d(e ook Medel etf. (pesfle

wmj vdd) frac W~L e B il

6. Describe your expenence in dealmg w1th discrimination or harassment. What actlons did
you take?

parinos Ko Tres /\pi'/"m(-eiq
‘gﬂ’\&wcﬂ/s% Foens  edu % Ul cnlbuse
{ dsie. Cuman AL’ pohy oot + 1.
WM

7. Do you have any questions for us?

WJ“W

v B, el /Mébw\g colmtded —~dnea
85) ek,

Wm \sste



LCHRAC INTERVIEW RATING SHEET

Reviewer Name

Applicant’s Name \\\r\c\( Sl

\\.
/25ty <= Date A-20-67>

/
FACTORS RATINGS COMMENTS
. (Place points in boxes below based on the point values indicated for each column.)
§>Oomw.§.rmhm ACCEPTABLE GOOD SUPERIOR | OUTSTANDING
1 point each 2 points each 3 points each | 4 points each 5 voEﬁ. each

Understanding of
Diversity & Human

4

Rights Issues

Ability to View Broad
Perspective on
Human Rights Issues

X

Ability to Commit to
Regular Meeting
Attendance &
Committee Activities

Ability to Contribute to

\T\W%\\\\rﬂuq\?s ) /rfo \.\

§

Human Rights Issues

Discrimination &
Harassment Experience

Total Points:

/5




LANE COUNTY HUMAN RIGHTS ADVISORY COMMITTEE
INTERVIEW QUESTIONS

"Applicant Name /()d/&-a_ S—,,_,(,,_, Date o/—F0—0

. {7
Reviewer Name / i ém—‘é‘ﬁ M
/ | peave 2]

ez,
What do the terms dzverszty and human r zght'{ meafi to you? i )
@*HH/L%-;F? - ::Z - /ﬁ’ﬁo# 7@:2 7 WW Arubar
G on A’ e~ — 7 K T e -,éM%”%
e M%W el AL
2. Expand on your reasons for wanting to be on the committee. dh«# <5 S

ﬂ‘ﬁ'ﬁ{'\kﬁm Lgtwe — M\WW M%—'—n—,h?\ %mu;;—— ‘
L (7 57 Corvreaimo —ahoo ferPl foalfi— F
W cot Lo m/&o bt~ brre e canlend.
At, Explain how jou'wou respond to a humén rights issue that mlght be out51de of your
own areas of interest in human rights. % 45% ‘W 744 67‘1,&
MWMW'/%WWM M/b?,bé?é

What is your ability to comimit to regular attendance at monthly meetings, as well as
additional time to work on committee projects and activities? (This may be

approximately six to eight hours a month. W frbes M Lo /5 /[4«%4
perpec — (VG 37 fnies Divensnts, M%MM,

\/@ What experiences have you had in the past, school, work or volunteer related, that you
feel would enable you to contribute to the committee on human rights issues? -

v)é“e,éf7aoﬁv<,é\,77uw W Hoerdrt kealP—, Orancbizls,
et D ot . Wied Mo s pente $Te (rrsgrnss 9 Wik wnifr
etz W‘*”‘*ﬂ"b
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7. Do you have any questions for us?
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